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WHAT IS INTERPRENTICE ? %merprenﬁce

e ‘Interprentice” deals with the question of how interdisciplinary, transnational
distance learning placements and cooperations can look in a vocational
education context.

e The goadlis to create openness for the European idea and the readiness and will
for digital communication and interaction.

e Interprentice= Internship + Apprentice

HAVE YOU ALREADY
HEARD OF
INTERPRENTICE?
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BENEFITS OF PARTICIPATION IN THIS PROJECT %n’rerprenﬁce

For the o f For the participating

trainees organizations /
training centres

Getting to know , Sharpening of their
international ™ own profile/portfolio
cooperation Developing new
Strengthening of » target groups
ele]ife]! ' (interculturality could
competences bring additional
Networking | cooperation)

" Establishment of new

partnerships
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03/2023 -
04/2023

PHASE 1 JXCIVEERS; PHASE 3 [olIt¥=Y XA Evaluation of

the preliminary development for the international
research results of international remote remote working phase
existing projects. training groups. with trainees.

06/2023 - 02/2024 -
08/2023 04/2024

05/2023 09/2023 - 05/2024
01/2024

PHASE 4 g4ile}; m Promotion of

Multiplier events for implementation of an the concept,

the determination of international remote experience reports

trends. trainer working group among frainees and
training centres.
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PHASE 2 — MULTIPLIER EVENT QUESTIONNAIRE -@rmerprenﬁce MR oo Union

> “What digital collaborative tools and programmes do you know and use
for sharing with otherse”

> "How do you think the use of online communication tools affects the
way we communicatee”
Do you miss anything when you communicate onlinee”

> "What are the most important competences someone should have to
work in infernational working groupse”

> "Were you prepared for the use of digital media¢
If yes, how was this doneg¢”

> "What common task could apprentices in the skilled crafts sector work
on online in an international groupe”
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“What do you think you can learn from @ |
meeting trainees from other countries?” " Interprentice

how people from
other countries
work/ their
approach

Improve my
english and
create a new
common
project

Certain tips
and fricks that
may not be
common
practice in the
associated
how to operate country

computers or
different devices.
How others use
the Net and their
way of
communicating

get to know
other trades
friendship and their
and new way of using
competen digital
ces media
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PHASE 3: CONCEPTUAL GUIDE WAS DEVELOPED W(erprentice [N 5w tuvenent union
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Cotmsmavy PROJECT NUMBER: 2022-2-0802-KAZ10-VET-000033530 Wikter Gieiice - Cotmieavy  PROJECT NUMBER: 2022-2-DE02-KAZ10.VET-0000939%0 ¥ -"imerpren'ico
1. Introduction
2. What is Interprentice? 2
3. Concept for international remote working groups.........cccccceueuueee. 3
P 3.1 Important competences and methods for a successful
Interprentice e .
3.1.1 S key competences 3
3.1.2 Suggestions and Rec dation s
3.1.2.1 Virtual cc ication skills. 5
3.1.2.2 Time 6
Concept for international remote 3123 ¢ ication soft skills 7
1 k' 3.1.2.4 Cultural Competence: 9
trainee working groups R L e i
— ¢ ~ 3.2 What are the best methods to cooperate in remote

@ international working groups? 5 5 |

3.2.1. Do’s and Don’ts when organizing international remote
cooperation 12
3.2.2 Best practice pl 13
3.2.3. Collaborative tools 14
3.2.4 Others 15
4. Difficulties 17
'/—‘\\\ 5. Conclusion 18
e TALENTBRUCKE & SR 0
6.1 Image refer 19
C I_S E CINTRO 6.2 Text refer: 20
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PHASE 3: CONCEPTUAL GUIDE WAS DEVELOPED

Interprentice

L — W o

) Exclusion of Partner |ES Antonio MACHADO
) Organisalion of phase 4

> Oullook phase 5 & &
) Hall-fime evaluation & Quality

) Dissemination

» Scheduling next online meeting




PHASE 4: AGREEING ON A COMMON PROJECT Interprentice [JRBE e European union

S

(A S - FOWERED
0L AR




PHASE 4: AGREEING ON A COMMON PROJECT | Interprentice RN e curopean
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at FIRST T HAD A LITTLE /
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~-pilVé How THE LABORATO
A% WORRKS:
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PHASE 4: TRAINEES' PROJECT @I‘
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QUESTIONNAIRE FOR SELF-ASSESSMENT OF
PERSONAL COMPETENCES

Comparison by the trainees themselves before and after the project phase (Scale 1 to 5)

+ + @ +? :

Perseverance  Motivation & Courtesy & Sense of Communication
& Patience willingness helpfulness  responsibility  skills & critical +
to perform & reliability abilities

Average
development of
o own competences
throughout the

project phase

+ + + -
Conflict Creativity & Independence Ability to work in
management & Ingenuity & Structured ateam &
problem solving Approach willingness to
skills cooperate

(These data make no claim to scientific validity, as the number of participants is limited to the 6 trainees of this project.)

44%

...of answers show
positive change

...of answers show
no change

20%

...of answers show
negative change
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The chosen project: a 'remote controlled water heating system’.

PHASE 4: TRAINEES’ PROJECT @i‘
~ Interprentice

A hot water boiler can be conftrolled via a mobile device, allowing the room
temperature and hot water supply to be controlled individually for each room in
the house.

— The ideal project since it perfectly combines the trainees' two trades: plumbing
and electrical engineering.
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March 2023 - May 2024
15/01/2024 TPM Arezzo Italy

CFSE Zeee & [ED IFCEl ...
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http://www.youtube.com/watch?v=vyYHCPcG2iw
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PHASE 4: IN PERSON MEETINGS %1 .
nterprentice
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WHAT NEW DIGITAL TOOLS DID THE TRAINEES USE? @Tmerprenﬁce
L ————

Microsoft
Teams, but
mostly
Viber

Above all,
apps like
Instagram
and
Whatsapp

Microsoft
Tems and a
Snapchat
Group

Google
meet and
translate,
oom

Software for Google

programming, translate,
no specific Chat GPT
tools fo for

professional
English

ommunicate
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https://www.youtube.com/playlist?list=PLQcRH6ho0rvJaKIJaVp1dwJij637IF1JF

PHASE 5: IMPROVEMENT OPPORTUNITIES

Difficulties
communicating among
the frainees due to
different English levels.

— Good idea fo select
candidates with a similar
language level

— Creating technical
vocabulary cards in the
common language saves
time and speeds up the
process. All trainees start
on common ground and
no one is left behind
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% Interprentice
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Intermediate
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PHASE 5: IMPROVEMENT OPPORTUNITI Es @rﬁterprenﬁce the European Union

,/—«”".—.”————V \

. . . . . easelly
Trainees used Social Media apps a8 = 9 ;ia

mostly. s gﬂﬂ e @ ;" o

— We could make use of the full moovly “"@@rs ........ @ @ @ ’ nma
potential of all the digital tools at &N e ® "g o % gﬂ\ D “s,ack @
our disposal by requiring the O JN ' e ‘. st 3
trainees to use at least 2 new e o = BI“ v © g H v e
digital tools not related to social oveme N 200M ./ moode . qow
media. E.g.: Online vimeo B o Sna;l‘i‘if?.——'-n s
management apps, design R S . Bl . by
apps, etc. @ sh.do & glsser 2L vg N
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We found some challenges with the fiming
of the meetings. All the participating
trainees couldn’t be present or joined later

sometimes.
= Calendar Todsy < > February 2021 QA @ @ Week - : @
o . = » |m Creating @
G . common
B X 8 ’ calendarin
wos w @ o ow .
LR + advance with
’ designated

&\ Search for people

meetings and
times is key.

My calendars Lo}

Olenna Mason

[ sirthdays

[ Reminders
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PHASE 5: OUTCOMES
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Brainstorming Ambitious
and ideation challenge that
of a common turned into
project sSUCCeSS

Intercultural exchange took place
— Trainees had to be open
minded and adapt to new ways of
working and organizing
themselves.

— Tolerance and flexibility

Trainees got out of their
comfort zone and lost the
fear to talk to (at first)
complete strangers.

More confidence in
expressing themselves.
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PHASE 5: OUTCOMES @%h’rerprenﬁce
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PHASE 5: OUTCOMES @rmerprenﬁce
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Creation of a
network of

L contacts both in
Acquisifion of their professional

new digital skills and persondl
and tools lives

Openness to

Improvement of the English collaborate or
language initiate future
— New technical vocabulary in infernational
both fields projects in their
— Fluency in English speed got professional lives
better due to positive

feedback and
experience.
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Thank you for your
time and attention!
Got any questions?
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